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Modern Slavery Policy
Spirit Graphics  |  Effective 30 September 2026

1. Policy statement
Spirit Graphics has zero tolerance for modern slavery in any form. We will not engage in, facilitate or

knowingly benefit from forced labour, child labour, human trafficking or any other form of modern slavery,

and we require everyone who works with or for us to meet the same standard.

We are committed to acting ethically and with integrity in all our business dealings and relationships. We

expect the same of the workers, agents, contractors and suppliers we engage.

2. Purpose and scope
This policy sets out Spirit Graphics' position on modern slavery and the conduct we require to prevent it in

our operations and supply chain. It reflects the principles of the Modern Slavery Act 2018 (Cth), Divisions

270 and 271 of the Criminal Code Act 1995 (Cth) and the Fair Work Act 2009 (Cth).

This policy applies to:

• the owner and any employees of Spirit Graphics, whether full-time, part-time, casual or temporary

• contractors, freelancers and subcontractors engaged by Spirit Graphics (for example, designers,

developers, copywriters and photographers)

• agents, representatives and anyone acting on behalf of Spirit Graphics

• suppliers of goods and services to Spirit Graphics, including printing, signage, hosting, software and

outsourced services

In this policy, “workers and agents” means everyone listed above.

3. Definitions

Term Meaning

Modern slavery Situations where coercion, threats or deception are used to exploit people and
undermine their freedom. Includes slavery, servitude, forced labour, debt bondage,
deceptive recruitment, forced marriage, human trafficking and the worst forms of child
labour.

Forced labour Any work or service a person performs involuntarily, or cannot stop doing or leave,
because of force, threats, coercion or deception. This includes withholding wages,
identity documents or passports.

Debt bondage Requiring a person to work to repay a debt where the value of the work is not applied
to the debt, or the debt is inflated or never ends.

Child labour Work performed by a person under the minimum legal working age, or work by anyone
under 18 that is hazardous or harmful to their health, safety, education or
development.

Human trafficking Recruiting, transporting, transferring, harbouring or receiving people through force,
coercion, deception or abuse of power for the purpose of exploitation.
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4. Prohibited conduct
All workers and agents of Spirit Graphics are strictly prohibited from engaging in, facilitating or tolerating

any form of forced labour, child labour or human trafficking. Specifically, no worker or agent may:

1 use, or benefit from, forced, bonded, indentured, prison or involuntary labour of any kind

2 employ or engage any person under the minimum legal working age, or have anyone under 18 perform

hazardous work, including work for long hours or at night

3 recruit, transport, transfer, harbour or receive any person by force, threat, coercion, deception or abuse

of power

4 withhold, confiscate or destroy a person's passport, visa, identity documents or personal belongings

5 charge any worker or potential worker recruitment fees or related costs, whether directly or through a

third party, or impose debts that bind them to their work

6 restrict a person's freedom of movement, or prevent or penalise any worker, including migrant workers,

from ending their employment or contract at any time, with no financial penalty, subject to giving

reasonable notice in accordance with Australian law or any applicable award or enterprise agreement

7 withhold wages, or pay below the legal minimum, as a means of control

8 use threats, violence, intimidation or harassment against any worker

9 knowingly engage a supplier, contractor or agent that uses modern slavery practices

This prohibition applies wherever the work takes place, in Australia or overseas.

Spirit Graphics respects the right of all workers to form and join trade unions of their choosing, to bargain

collectively and to engage in peaceful assembly, in accordance with Australian law, and will not

discriminate against or penalise any worker for exercising these rights.

Spirit Graphics does not tolerate discrimination by any worker or agent before hiring, during employment or

when employment ends, on the basis of race, colour, sex, religion, political opinion, national extraction,

age, HIV/AIDS status, disability, nationality, sexual orientation, family responsibilities, or trade union

membership or activities.

Spirit Graphics will give every worker, including anyone hired through a recruiter or agency, a clear,

detailed and accurate written work agreement before they start work (and before any relocation, if

relocation is required), in a language the worker understands.

Before any worker starts work, Spirit Graphics will check their identity, age and right to work in Australia,

as required by law. Original documents are viewed only and returned immediately; they are never held or

kept.

5. Suppliers, contractors and agents
Spirit Graphics expects every business and person in its supply chain to comply with this policy and all

applicable laws. To support this, Spirit Graphics will:

• favour suppliers and contractors that are reputable, identifiable and able to confirm lawful employment

practices

• communicate this policy to new suppliers, contractors and agents at the start of the relationship

• include, where practical, a clause in contracts and engagement terms requiring compliance with this

policy and modern slavery laws
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• ask for information about working conditions or sourcing where a risk is identified, particularly for

printed products, merchandise and signage materials sourced overseas

• take care when engaging freelancers through online marketplaces, and avoid rates or deadlines that

could only be met through exploitation

Suppliers, contractors and agents must tell Spirit Graphics promptly if they become aware of any modern

slavery practices in their own operations or supply chains.

6. Responsibilities
The owner of Spirit Graphics is responsible for this policy, for making sure it is followed, and for acting on

any concerns raised.

All workers and agents are responsible for:

• reading, understanding and complying with this policy

• staying alert to signs of modern slavery in the course of their work

• raising any concern or suspicion as soon as possible (see section 7)

• never taking part in, or turning a blind eye to, any conduct this policy prohibits

7. Reporting concerns
Anyone who suspects or becomes aware of modern slavery connected to Spirit Graphics should report it

straight away to the owner at wendyspiritgraphics@gmail.com. Reports will be treated confidentially and

investigated promptly.

Concerns can also be reported externally:

• Australian Federal Police: 131 237 (131AFP) or the AFP online report form

• Emergency or immediate danger: 000

No one will suffer any detriment, discrimination or disciplinary action for raising a genuine concern in good

faith, even if it turns out to be mistaken.

8. Breaches, remediation and review
A breach of this policy by any worker or agent will result in disciplinary action, up to and including dismissal

or immediate termination of their contract or engagement. Spirit Graphics will report suspected criminal

conduct to the appropriate authorities.

If modern slavery is identified in our supply chain, Spirit Graphics will put the safety and wellbeing of

affected people first, work with the supplier to fix the issue where appropriate, and end the relationship if

the supplier will not or cannot remedy it.

This policy will be reviewed at least every 12 months, or sooner if the law or our business changes.

Approved by: Wendy Robinson, Director, Spirit Graphics

Date approved: 30 September 2026

Next review due: September 2027


